Recent conceptualisations of resistance have tended to privilege intentional and conscious acts of resistance, as well as forms of resistance that are manifested within relations of power that are defined as asymmetrical from the researcher's perspective; typically, the labourmanagement relation. In this paper, I argue that these tendencies can lead us to overlook forms of resistance that are manifest in other relations of power that exist in organisations, as well as to set ourselves up as arbitrators of what is to be considered "effective" resistance. Taking two contradictory accounts of sex discrimination in police work, I use Bourdieu's concepts of field and habitus to explore how these accounts illustrate struggles within the field of organisations to define what counts as legitimate cultural capital. In essence, therefore, I present a "double-take" on resistance. At an abstract, theoretical level, it can be understood as an automatic product of field dynamics, generated as individuals and groups jockey for position, attempting to establish or challenge the worth of the species of symbolic capital that characterises the field. At a more empirical level, it can be understood as a refusal of, or challenge to, dominant ideas that exist to enable people to "make sense" of the dominant order. Both readings are critical, I will suggest, for a full appreciation of resistance.
